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Truancy is a growing probles for both individnal 
pupils and school systess in general. Traditionally » truancy has been 
thought of as a "sysptos" of other probless faced by the student. The 
advent of behavior sodif ication offers a new way of viewing truancy 
as a discrete behavior capable of sodification by the application of 
scientifically-derived principles of learning. Contingency 
contracting, a specific behavior sodif ication technique, say be one 
sethod for reducing truancy asong school children. This article 
describes a progras for contingency contracting which was successful 
in one high school. (Author) 
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.'nHSl .^t;: m";,,.. 'v wori. to reduce truant behavior 

,i-,L t'li. --ir.iiio,.; ur ir.<.',..jc.tl :r,oat'} ar; warned of the " svnmtnmc 

0^00;^;^ u'a;;';^ "^^^'^y ... and ... a lack 

nn,l,>i tV": "f ^tudy i,as to shift the emphasis fron the medical 

boh-'ior L nV. ,^ n • coucopt ..nd concentrates on the particul« 

, ^'f^'"! ■ -"^J -ts ii.mi.-diate consequences. Therefore for nur- 

"al ..%i;u7^ir'i-r,''' r n""'""^ considered a discre" .ehavl" ' 

t>a.ioi'''" n'.'t't'"'^ '""ufri'r°f ^ -^''"i"""- """^ employed durlnt this inves- 
t v^ "rouo n, ti" t^l'V" ""'J'"">' """l' secondly, a colUc- 

01 truii? '-""t. i,. „. , ..> ,trir; .•as drawn up for the experimentax group 



Subjects 

uVlf. ^^^'"^y tne first cinUt weeks of school, wore identified 

All tl.c :,ti.dLn^.. .,r usfu^iu-d randoi., nuiuhers .ind randomly placed in one of 

Mil «troUiJ.s con.^;isr'd of tv.enty stiuients. ^.-w^ . 

Baselin e 

d-v consi«;teJ nf an eii;ht -./eok period ».i tJi thirtyseven required 

^nm-i.a./: ;:- i -^'^ ■'•'^r'^ =»ccun.ul;,tcd during baseline without the 

p' ciSur'cs n^^-o^lTn^',^^^^ or coi.trol ^roup. Regular school attendance 

u2s'^'^lu:r^^^.ri:.^^''''^ ^'''^^^^ truancyTe?!-^^" 
Dati: were i'cro.a(nl ;is to the fiequency of days truant for earh qhH. 

Intorve n t ion 

n^ri^! fntc-xvnticn consisted of a like period as that of the baseline 
period. Hiring inr.rvr.nti'.n there were three school holidays within the 
einht-w.c!: per o.'., .....Ir, nu in thirty-seven required days of aJtenSa^cc. 

li.^nr •:he control group continued to receive the tra- 

th^c^M4rln.entn^^.V- '"''"""^ Procedures were used witT 

t^' iHir.nn * h- week prior to intervention a group meotina was held 

dil -Ml r • ^-^tendnnco wa_. 100^. The meeting con.sisted of a 

^dis.. i.si..„ .Ms,c pr « i.ciples u£ behavior modification, an explanation 
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of the experimental Ut'si^;n and a review of tnc contingency conttact. iJo 
'*comnercial!i*' v.erc offcreJ as lo tnc importance of good attenUancc, the 
need for a de^-.rec' or tnc heauty of Imvinj; a hign sciiool education. 

2. Lacli sul'jcct Hai scheduU'd for a ten-minute conference during 
which the contract wa? discussed signed. 

The intervention prograi.i was im|ilemented. 

3. Hnta as to tlie numt>er of days truant per week and cumulative days 
absent for thu intervention period vcre naintained for the experimental and 
control groups. 

Contract 

liach subject ia tne experiMtntal t^roup signed the following con- 
tract: 

Name Date 

Proble m: Durini^ the t ir.;t eij^at veeks of school I have had days of 

truancy. I agree tliat tins is excessive and will follow the procedures 
below m order that I nii^'ht i'cduce the number of days truant. 

Provisions : I, , agree to the following;: 

1. I will attend school every day. If I miss school it will be for 
an excused illness or doctor'" appointment and I agree to bring a note 
from home. 

2. At ttic end of each school day I will record my attendance on a 
chart in tiie counselor's office. 

3. Each morning I will pick up a green attendance card in the coun- 
selor's office, complete ti\c card, have it initialed by each teacher 
for each class I attend, and exchan.ue the card with my counselor 
according to the provisions of the reward schedule posted in the coun- 
selor's office. 

4. I agree to attend all scheduled group meetings. I understand 
that tliis is a bindin^; contract and I agree to abide by all the provi- 
sions herein. 



Student's signature 

Counselor's Statement and Agreement; 

I understand tiiat this is a binding contract between 
and myself and I agree to the provisions herein. 



Counselor's signature 



Reward Schedule 

The following reward schedule was given to each subject at the time 
of contract signing and was also posted in the counselor's office. 
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HL' AkU SCiJbDULL" 

PK OViSliVS iS 

. A i"/'^^^!:r ^"'^^^^^^i' Ucvelop hablt^• of attendance you will he 
rewarded tor the classes you attciul. Cliadually, the rewards tint vou eim 
will be witluirawn in the Uope that other rewards (succes^in ^ lass! L^s 
nag£:ing by parents, freedom from that feeling of "getting caucht" for skin- 

m the followma manner for attending classes. rvwuraea 
t.iiEKS 1,2. A ND 3 

. *j L !'r*'''" f^^^^l you receive on the green card you will be I'ivcn 

a ticket for the dravmg at the end of tnc tnree weeks. 

^.,^1 ^' 'Vf f'^^^^P"^itiye (good) cojiiinent written by a teacher on the green 
card you wUl be -iven n bonus ticket. 

^1.^- ^^^'^ ^"V^ ^''ys «^ class you attend without missing anv 

cla^^es you ..■ill receive five bonus tickets the first five days, ten bonus 
t ckets for he second five (10 in a rowi. and fifteen for the ihird five 

!^ fifteen dai-'s withcit missing a class you will 

have earned thirty bonus tickets. 

4. A drawing ^ill be held at tiie of t! . first three weeks If 
?^'^=J''^?n*^^*u classes for three veeks yoL would have been given at 

least 120 chances. So you can see the more you nttend the better chance of 
winning the prizes listed below: w»i.iiiwt oi 

First Prize $10.00 

Second Prize 5.00 

Tliird Prize 3,00 

Fourtii througn TentJi j.OO each 

..'El-KS 4 , 5 , () A.-y'D 7 

The same procedure as vsreeks 1 , 2 , and 3 will be followed. The 
prizes arc listed below: 

First Prize 4 tickets to drive-in movie 

Second Prize 2 tickets to Cine^na Theatre 

Tl.ird I'rize 2 albums (33 1/3) 

Fourth Prize ] alburi (33 1/5) 

Fifth through tenth $2.00 gift certificates 

v:llk 8 

Durin:: the last week no prizes ulll be awarded. Wc will have two 

group meetings during which we will discuss attendance and related topics. 

You nust continue, however, to turn in your green card daily. 

Intervention Procedur es 

A> called for in the contract and reward schedule, subjects carried 
a 3 X 5 green card with them to all classes. Each signature from a teacher 



ment by a teacher was i;orth bonus ticKots. Subjects were reouired to turn 
in the card at the- end of the day and .record their attendant oJ^ a JCmSlI- 
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Ti,« tairty-n.inute ;neetini;s were held with the oxpcriincntal group. 

3h?i'h^?!'^'^^''^ ''^ ^''"^ initial introductory mcctini;, two nectinns during 
A^ti tac prjsrs iv'crc drawn, one neetii.- during the second week which i^as 

li°*f "^5' firof.rains and insure that the project was off to a smooth 
start, and t.ie imal ti.o neetmgs durinp the last week of intervention 

^"'i^f'' tnc subjects were encour.i^ed to discuss their attitudes toward 
school, future ?aans for t.:e remainder of the school year, and their feel- 
ings about the experiment. 

. 1- "^5."^ ^"^'^"^ ^'^^ intervention were subjects called to tnc coun- 

seling ofiicc or ,-ittendance office for discussion of matters related to 
truancy. Ail nonat tendance- was i^.norcd by the counselor. 



suits 

Individual Data 

Table 1 is a breakdown of the taean days truant per week and the cum- 
ulative days truant for baseline and intervention for the experimental 
group. Table 2 coiuains the same data for the control L'.roup. The data 
for t.>e expcri'ncntal -roup indicate a reduction in the number of days 
truant m nineteen of tiic twenty ca^es. Of the twenty subjects in the con- 
trol group, only xour had a reduction in days truant. 

Group Data 

A standard 2-test for significance of difference between the experi- 
mental and control group means was applied. The results of the 2-test arc 
shown in Table 3. The results demonstrate significance well beyond that 
hoped for by the exper incnter . There appears to bo little doubt, based on 
these data, that the treatment did reduce truancy. 



Discussion 

On the basis of these results, it would seem likely that approaching 
truancy as a discrete behavior, not a symptom or something else, has merit. 
Tae tact that the rate of truancy was decreased by controlling environmen- 
tal contingencies points up the fact that school officials could save time 
and effort by dealing with the individual truant behavior and not attempt- 
ing to alter environmental contingencies that may be beyond the control of 
tne school, such as home problems and societal conditions. 

An Liportant variable that should be considered in evaluation of this 
study IS the effect that teacher response had on the subjects* rate of 
attendance. The fact that subjects were given bonus tickets for written 
positive comments by teachers may have had more of an effect than the exper- 
imental design took into accmint. The subjects were encouraged to elicit 
positive comments from the teachers. The writing of positive comments by 
the teachers may have set conditions whereby the teacher began to have a 
positive swing m his attitude toward the student. This, then, may have 
set up a benavioral chain reaction that was mutually rewardin^^ to both the 
student and the teacher, resulting in an increase in attending behavior on 
the part of the student. 

Generally, the subjects appeared to like the use of the contract and 
reward schedule. They often expressed the fact that they knew what was 
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expected and what would happen if they followed through. The contract and 
reward schedule also provideJ nn opportunity to reward a positive behavior 
instead of punishing a negative one. 

One procedural point that should be considered is the use of the 
types of rewards that were employed. The project cost approximately $55.00 
and resulted in several thousand dollars being saved by the school district 
as a result of increased attendance. The cry of "bribery" may be heard 
when using this form of rewarding of behavior. The answer to that cry is 
in the results. The rewards used appeared to be highly effective for this 
age group. 
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an Jays Absent -inJ Cu.,'ulati ve L\iys Absont 
(basuliuc and Intervention) 
tor tilt Lxpcri lental Group 



iunocr of Days Absent 
per School i/cr* 



Cunulative .\ui:iber of 
i)ays Absent 



Subject 


waselinc 


litt'JT .ition 


Laseline 


Intervention 




4.6 


3.1 


37 


2S 


h 


4 . r 


. i 


37 


7 


X. 
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2.3 


1.0 


li) 


8 




3.0 


1.2 


24 


10 


X 
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5.3 


1.0 


27 


13 




1.2 


0 . 0 


22 


0 




2.7 




7 } 


0 




4.2 


. o 


34 


3 




1.5 


.1 


12 


1 




4.3 


0.0 


33 


0 




2.1 


O.J 


18 


0 


"i 


l.S 


.3 


12 


3 




3.6 


4.5 


29 


36 




1.2 


0.0 


10 


0 




4.1 


2.1 


33 


17 


\ 


2.2 


1.0 


18 


8 




2.3 


.1 


19 


1 




3.0 


.1 


24 


1 




1.3 


.8 


12 


7 




l.S 


.2 


IS 
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Table 2 



..c;in i)ays ALsent aiitl Cumulative Days Absent 
(iniscUnc an J Intervention) 
for tiic Control Grou|' 

. -■ f 

..umber of Uays Absent Cumulative Number of 

per Sciiool Vcek Days Absent 



Subject 


baseline 


Intervention 


Hascline 


Intervention 




2.6 


2.2 


21 


18 




2.8 


3.4 


23 


27 




2.6 


3.0 


21 


24 




2.2 


4.3 


18 


35 


Co 


2.5 


3.0 


20 


24 




2.8 


3.3 


23 


26 




4.0 


4.5 


37 


36 




3.0 


4.3 


24 


35 




1 .4 


4.S 


11 


36 




1.6 


2.3 


13 


19 




2.2 


4.2 


18 


34 




2.6 


3.8 


21 


30 




1.8 


2.1 


14 


17 


<-"„ 


4.3 


4.5 


35 


36 


Co 


1.8 


3.9 


14 


31 


S 


1.6 


2.5 


13 


20 


c 

q 


4.6 


4.5 


37 


36 




1.0 


4.0 


9 


32 




4.5 


4.1 


36 


33 




4.0 


4.5 


32 


36 
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Tabic 3 

.can Dayji iruant Inirin?; ;jseUne and Inicrvontion 
l-or Lxi.criL.cntal anJ Control Groups and 
hii'.ni iicance oi' lufforenccs 
. elwcen .icans 



i*aselint Intervention 

-ean Days tean Days Standard Significance 

^'^^^P Truant Truant Deviation of Difference 

Uxperi - 

'^'^^^^^ 2^.3 -.1 7.5 2 - 12.5 

Control >0 2:). 3 o.s (p « .oool) 
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